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Item 2.03 Creation of a Direct Financial Obligation or an Obligation under an Off-Balance Sheet Arrangement of a
Registrant.

We completed a private placement of $3.0 million of Secured Short Term Notes with a group of investors in February
2012. The Notes have a term of six months, bear interest at a rate of 10% per annum with a premium payment of between 5% of the
face amount and 10% of the face amount if paid off early. The Company has currently drawn down $2.6 million of the $3.0 million.

Item 3.02 Unregistered Sales of Equity Securities.

In connection with the private placement of $3.0 million of Secured Short Term Notes with a group of investors in February
2012, we issued to those investors an aggregate of 3,000,000 shares of treasury common stock base on a ratio of 1 share of common
stock for each $1.00 of debt. Since these shares of common stock were treasury stock, there was no dilution event. These transactions
were made in reliance upon exemptions from registration under Section 4(2) of the Securities Act. The certificates to be issued for
this unregistered security will contain a legend stating that the security has not been registered under the Securities Act and setting
forth the restrictions on the transferability and the sale of the security. No underwriter participated in, nor did we pay any commissions
or fees to any underwriter, in this transaction. This transaction did not involve a public offering. The recipients were knowledgeable
about our operations and financial condition. The recipients had knowledge and experience in financial and business matters that
allowed them to evaluate the merits and risk of receipt of these securities.

Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

Lisa A. Hunt resigned from her position as Director, President and as the Co-Executive Chairwoman of the Board of
Directors of the Company and all subsidiaries of Hunt Global Resources, Inc.

Jewell S. Hunt resigned from his position as Director, Secretary and Chairman of the Board of Directors of the Company and all
subsidiaries of Hunt Global Resources, Inc.

Michael P. Horne resigned from his position as a Director. Mr. Horne remains our Chief Financial Officer and Principal Accounting
Officer.

Amended Employment Agreement between Hunt Global, George Sharp and Crown Financial LLC.

George Sharp remains our Chief Executive Officer and Director and has been appointed as our Chairman of the Board of
Directors. We have entered into an amended employment agreement with Mr. Sharp whereby his monthly compensation was reduced
by $15,000. Beginning January 1, 2013 and continuing for twelve consecutive months through December 31, 2013, Mr. Sharp shall
receive $35,000.00 per month as a contract severance fee.

Employment Agreement between Hunt Global and Joseph S. Compofelice.

In February 2012, we appointed Joseph S. Compofelice to be our President effective immediately and as director no later
than March 30 2012. The employment agreement between us and Joseph S. Compofelice is effective January 12, 2012 as to
execution. We have agreed to appoint Joseph S. Compofelice as our Chief Executive officer later this year when Mr. Sharps contract
expires. The employment agreement has a term of three years. He has served as a consultant to the Company since December 15,
2011.

Mr. Compofelice has served as Managing Director of Houston Capital Advisors, a boutique financial advisory, mergers and
acquisitions investment banking service since January 2004. Mr. Compofelice served as Chairman of the Board of Trico Marine
Service, a provider of marine support vessels serving the international natural gas and oil industry, from 2004 to 2010 and as its Chief
Executive Officer from 2007 to 2010. Mr. Compofelice was President and Chief Executive Officer of Aquilex Services Corp., a
service and equipment provider to the power generation industry, from October 2001 to October 2003. From February 1998 to
October 2000 he was Chairman and CEO of CompX International Inc., a provider of components to the office furniture, computer and
transportation industries. From March 1994 to May 1998 he was Chief Financial Officer of NL Industries, a chemical producer,
Titanium Metals Corporation, a metal producer and Tremont Corp. Mr. Compofelice is currently a member of the Board of Directors
of Contango Ore, Inc a development stage company, whose primary business is to explore for minerals in the State of Alaska.
Mr. Compofelice received his BS at California State University at Los Angeles and his MBA at Pepperdine University.
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Mr. Compofelice will receive a minimum annual base salary of $360,000. He will be eligible to participate in Company’s
annual cash incentive plan at a target annual bonus of 150% of base salary.

We have agreed to further compensate Mr. Compofelice with common stock. He has been granted an award of Restricted
Common Stock in the Company in an amount equal to 4% of the fully diluted stock. As of December 31, 2011 the approximate
amount of the fully diluted shares of the Company is 188 million shares. The award of Restricted Common Stock to the Executive is
7.5 million shares. The Vesting Schedule for such shares will be 3.75 million shares on the effective date of the employment
agreement; 1.875 million shares twelve months after the effective date and 1.875 million shares 36 months after the effective
date. The full amount of the awarded shares is subject to dilution protection until such shares are sold or until such time as the
employment of Mr. Compofelice is terminated.

Mr. Compofelice has been providing consulting services to the Company beginning December 15, 2012. The Company agrees to
compensate him at the rate of $30,000 per month during the intended consulting period from December 15, 2011 to March 30, 2012.

If there is a change of control of the Company, then Mr. Compofelice will be entitled to a lump sum cash bonus to be determined
under a formula in his employment agreement.

Appointment of Manfred Sternberg as a Director.

In February 2012, we appointed Manfred Sternberg as a Director. Since 2010 to the present, Mr. Sternberg has served as the Chief
Executive Officer of Zebec Data Systems, Inc. a leading provider of information technology services to the healthcare, financial
service and government industry sectors. From 1998 to 2007, Mr. Sternberg served as a founder and executive of Bluegate
Corporation, a publicly traded firm that provided information technology outsourcing services to the healthcare industry. In 2006, Mr.
Sternberg was appointed by Texas Governor Rick Perry to the Southern Governor Association (SGA) Gulf Coast Health
Information Technology Task Force as the Texas public representative. Most recently, Mr. Sternberg completed a two year Pro Bono
Texas Gubernatorial Appointment as the first Chairman of the Texas Health Services Authority. Mr. Sternberg is a graduate of Tulane
University and obtained his law degree from LSU Law School. Mr. Sternberg has maintained a law practice in the State of Texas since
1987.

Mr. Sternberg currently owns 384,483 shares of common stock, and, 3,621 shares of Series A Preferred Stock which is
convertible into 753,240 shares of common stock.

Item 7.01 Regulation FD Disclosure.

On February 8, 2012, we issued a press release announcing changes in management. A copy of the press release is attached as Exhibit
99.1 hereto.
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Item 9.01 Financial Statements and Exhibits.

Exhibit Number Exhibit Name

10.1 Employment Agreement of Joseph S. Compofelice.
10.2 Amended Employment agreement of George T. Sharp.
10.3 Form of loan agreement.

10.4 Form of stock receipt.

99.1 Press release.

SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this Report to be
signed on its behalf by the undersigned, hereunto duly authorized.

HUNT GLOBAL RESOURCES, INC.

February 10, 2012

By: /s/ George Sharp
/s/George T. Sharp
George T. Sharp, Chief Executive Officer

-




Source: HUNT GLOBAL RESOURCES, INC., 8-K, February 10, 2012 Powered by Morningstar® Document ResearchSM



Exhibit 10.1 Employment Agreement of Joseph S. Compofelice.

HUNT GLOBAL RESOURCES INC.
EMPLOYMENT AGREEMENT
THIS EMPLOYMENT AGREEMENT (“Agreement”) is made by and between Hunt Global Resources, Inc., a Colorado
corporation (“Company”), and Joseph S. Compofelice (“Executive”).

WHEREAS, Company is desirous of employing Executive in an executive capacity on the terms and conditions, and for the
consideration, hereinafter set forth, and Executive is desirous of being employed by Company on such terms and conditions and for
such consideration;

NOW, THEREFORE, for and in consideration of the mutual promises, covenants and obligations contained herein, Company
and Executive agree as follows:

ARTICLE 1 : EMPLOYMENT AND DUTIES

1.1 Employment: Employment as of April 2, 2012 (the “Employment Date”) and continuing for the period of time set forth in
Article 2 of this Agreement, Executive’s employment by Company shall be subject to the terms and conditions of this Agreement. The
Effective Date of this Agreement shall be January 12, 2012.

1.2 Positions: From and after the Employment Date, Company shall employ Executive in the positions of President of
Company. The Executive currently serves as a consultant to the Company. Company shall cause Executive to be nominated to serve
on the Board of Directors and will use its reasonable efforts to secure Executive’s election and re-election to the Board of Directors. It
is the intention of the parties that Executive will continue to serve on the Board of Directors while serving hereunder as President of
Company. Prior to December 31, 2012, the Company agrees to appoint the Executive as Chief Executive Officer of the Company. The
intent of the Company and the Executive is that George Sharp the Chairman of the Company will continue in that role and shall
partner will the Executive in directing the Company.

1.3 Duties and Services: Executive agrees to serve in the positions referred to in paragraph 1.2 and to perform diligently and
to the best of his abilities the duties and services appertaining to such offices, as well as such additional duties and services appropriate
to such offices which the parties mutually may agree upon from time to time. Executive’s employment shall also be subject to the
policies maintained and established by Company that are of general applicability to Company’s executive employees, as such policies
may be amended from time to time.

1.4 Duty of Loyalty: Executive acknowledges and agrees that Executive owes a fiduciary duty of loyalty to act at all times in
the best interests of Company. In keeping with such duty, Executive shall make full disclosure to Company of all business
opportunities pertaining to Company’s business and shall not appropriate for Executive’s own benefit business opportunities
concerning Company’s business.

ARTICLE 2 : TERM AND TERMINATION OF EMPLOYMENT

2.1 Term: Unless sooner terminated pursuant to other provisions hereof, Company agrees to employ Executive for the period
beginning on the Employment Date and ending on the third anniversary of the Employment Date (the “New Employment Date”);
provided, however, that beginning on the New Employment Date, and on any subsequent three year anniversary of the New
Employment Date upon which this Agreement would otherwise expire, if this Agreement has not been terminated pursuant to
paragraph 2.2 or 2.3, then said term of employment shall automatically be extended for an additional three-year period. Company’s
Right to Terminate. Notwithstanding the provisions of paragraph 2.1, Company shall have the right to terminate Executive’s
employment under this Agreement at any time for any of the following reasons:

(i) upon Executive’s death;




(ii) upon Executive’s becoming incapacitated by accident, sickness, or other circumstances which, in the
opinion of a physician reasonably selected by Company which selection is reasonably agreed to by Executive, renders him
mentally or physically incapable of performing the duties and services required of him hereunder;

(iii) for “Cause,” which shall mean Executive (A) has engaged in gross negligence or willful misconduct in
the performance of the duties required of him hereunder, (B) has willfully refused without proper legal reason to perform the
duties and responsibilities required of him hereunder, (C) has materially breached any material provision of this Agreement or any
material corporate policy maintained and established by Company that is of general applicability to Company’s executive
employees, (D) has willfully engaged in conduct that he knows or should know is materially injurious to Company or any of its
affiliates, (E) has been convicted of a crime involving any felony, or (F) has engaged in any act of serious dishonesty which
adversely affects, or reasonably could in the future adversely affect, the value, reliability, or performance of Executive in a
material manner; provided, however, that Executive’s employment may be terminated for Cause only if such termination is
approved by at least a majority of the members of the Board of Directors (excluding Executive) after Executive has been given
written notice by Company of the specific reason for such termination and a reasonable opportunity for Executive, together with
his counsel, to be heard before the Board of Directors;

(iv) for any other reason whatsoever, in the sole discretion of the Board of Directors.
Members of the Board of Directors may participate in any hearing that is required pursuant to paragraph 2.2(iii) by means of
conference telephone or similar communications equipment by means of which all persons participating in the hearing can hear and
speak to each other.

2.2 Executive’s Right to Terminate. Notwithstanding the provisions of paragraph 2.1, Executive shall have the right to
terminate his employment under this Agreement for any of the following reasons:

(i) for “Good Reason,” which shall mean, within 60 days of and in connection with or based upon (A) a
material breach by Company of any material provision of this Agreement (provided, however, that a reduction in Executive’s
annual base salary that is consistent with reductions taken generally by other executives of Company shall not be considered a
material breach of a material provision of this Agreement), (B) a material diminution in the nature or scope of Executive’s duties
and responsibilities (provided, however, that the failure to get Executive re-elected to the Board of Directors shall not be
considered a material diminution in the nature or scope of Executive’s duties and responsibilities if Company used its reasonable
efforts to secure Executive’s election or re-election to the Board of Directors), (C) the assignment to Executive of duties and
responsibilities that are materially inconsistent with the positions referred to in paragraph 1.2 and that result in a material negative
change to Executive (including requiring Executive to report to any person(s) other than the Board of Directors), (D) any material
change in the geographic location at which Executive must perform services, (E) Executive not being offered the position of
Chief Executive Officer of the “resulting entity” (as defined in paragraph 4.1) in connection with a Change in Control or (F) a
material diminution in the Executive Specific Benefits (as defined in paragraph 3.3(iii)) that results in a material negative change
to Executive. Prior to Executive’s termination for Good Reason, Executive must give written notice to Company of the reason for
his termination and the reason must remain uncorrected for 30 days following such written notice; or

(ii) at any time for any other reason whatsoever, in the sole discretion of Executive.

2.3 Notice of Termination: If Company desires to terminate Executive’s employment hereunder at any time prior to
expiration of the term of employment as provided in paragraph 2.1, it shall do so by giving written notice to Executive that it has
elected to terminate Executive’s employment hereunder and stating the effective date and reason for such termination, provided that
no such action shall alter or amend any other provisions hereof or rights arising hereunder. If Executive desires to terminate his
employment hereunder at any time prior to expiration of the term of employment as provided in paragraph 2.1, he shall do so by
giving a 30-day written notice to the Company that he has elected to terminate his employment hereunder and stating the effective
date and reason for such termination, provided that no such action shall alter or amend any other provisions hereof or rights arising
hereunder.




2.4 Deemed Resignations: Any termination of Executive’s employment shall constitute an automatic resignation of Executive
as an officer of Company and each affiliate of Company, but is not an automatic resignation of Executive from the Board of Directors
or from the position of Chairman of the Board of Directors (if applicable) or from the board of directors of any affiliate of Company or
from the board of directors or similar governing body of any corporation, limited liability company or other entity in which Company
or any affiliate holds an equity interest and with respect to which board or similar governing body Executive serves as Company’s or
such affiliate’s designee or other representative.

2.5 Separation from Service: For all purposes of this Agreement, Executive shall be considered to have terminated
employment with the Company when Executive incurs a “separation from service” with the Company within the meaning of Section
409A(a)(2)(A)(i) of the Internal Revenue Code of 1986, as amended (the “Code”), and applicable administrative guidance issued
thereunder.

ARTICLE 3 : COMPENSATION AND BENEFITS

3.1 Base Salary: During the period of this Agreement, Executive shall receive a minimum annual base salary of $360,000.
Executive’s annual base salary shall be reviewed by the Board of Directors (or a committee thereof) on an annual basis, and, in the
sole discretion of the Board of Directors (or such committee), such annual base salary may be increased, but not decreased (except for
a decrease that is consistent with reductions taken generally by other executives of Company), effective as of any date determined by
the Board of Directors. Executive’s annual base salary shall be paid in equal installments in accordance with Company’s standard
policy regarding payment of compensation to executives but no less frequently than monthly.

3.2 Bonuses: Executive shall be eligible to participate in Company’s annual cash incentive plan as approved from time to
time by the Board of Directors in amounts to be determined by the Board of Directors based upon criteria established by the Board of
Directors (or such committee, if any). It is the intent of the parties that a target annual bonus of 150% of base salary shall be set but
each annual award shall be at the discretion of the Board of Directors.

3.3 Other Perquisites: During his employment hereunder, Executive shall be afforded the following benefits as incidences of
his employment:

(i) Business and Entertainment Expenses - Subject to Company’s standard policies and procedures with
respect to expense reimbursement as applied to its executive employees generally, Company shall reimburse Executive for, or pay
on behalf of Executive, reasonable and appropriate expenses incurred by Executive for business related purposes, including dues
and fees to industry and professional organizations and costs of entertainment and business development. The Executive shall be
reimbursed for the period expenses of one country club, which is intended to be used to further the business of the Company.

(i1) Vacation — During his employment hereunder, Executive shall be entitled to four weeks of paid
vacation each calendar year (or such greater amount of vacation as provided to executives of Company generally) and to all
holidays provided to executives of Company generally; provided, however, that for the period beginning on the Effective Date
and ending on the last day of the calendar year in which the Effective Date occurs, Executive shall be entitled to four weeks of
paid vacation (or such greater amount of vacation as provided to executives of Company generally) reduced by the number of
vacation days that Executive has already used during such calendar year and prior to the Effective Date.

(iii) Other Company Benefits — Executive and, to the extent applicable, Executive’s spouse, dependents
and beneficiaries, shall be allowed to participate in all benefits, plans and programs, including improvements or modifications of
the same, which are now, or may hereafter be, available to other executive employees of Company. Such benefits, plans and
programs shall include, without limitation, any profit sharing plan, thrift plan, health insurance or healthcare plan, life insurance,
disability insurance, pension plan, supplemental retirement plan, vacation and sick leave plan, and the like which may be
maintained by Company. Company shall not, however, by reason of this paragraph be obligated to institute, maintain, or refrain
from changing, amending, or discontinuing, any such benefit plan or program, so long as such changes are similarly applicable to
executive employees generally. Notwithstanding the foregoing sentence, if Company provides Executive with any specific
benefits, plans or programs (other than any compensation or benefits provided to Executive under paragraphs 3.1, 3.2, 3.3(i) and
3.3(ii) above) that are not provided to any other employees of Company (but specifically excluding any compensation or benefits
provided to Executive in his capacity as a director) (collectively, the “Executive Specific Benefits™), a material diminution in the
Executive Specific Benefits shall constitute “Good Reason” under Section 2.3(i). For purposes of the preceding sentence and
paragraph 2.3(i), a material diminution in the Executive Specific Benefits shall only occur if at any time prior to the expiration of
the term provided in paragraph 2.1, the diminution in the Executive Specific Benefits results in both: (A) at least a 35% reduction
in the total value to Executive of the Executive Specific Benefits and (B) at least a 35% reduction in the total cost to Company to
provide Executive with the Executive Specific Benefits.




(iv) Stock Based Compensation: The Company agrees in order to incent the Executive to accept the
position on the Board of Directors and as President of the Company, and to devote full time to such responsibilities to grant a
stock award to the Executive in the amounts and subject to the terms as follows:

(a)The Amount of the Award: The Executive shall be granted an award of Restricted Common Stock in the Company in an
amount equal to 4% of the fully diluted stock. As of December 31, 2011 the approximate amount of the fully diluted
shares of the Company is 188 million shares. The award of Restricted Common Stock to the Executive shall be 7.5
million shares.

(b)Vesting: The Vesting Schedule for such shares shall be 3.75 million shares on the Effective Date; 1.875 million shares
twelve months after the Effective Date and 1.875 million shares 36 months after the Effective Date.

(c)Dilution Protection: The full amount of the awarded shares shall be subject to dilution protection until such shares are
sold or until such time as the Employment of the Executive is terminated pursuant to Article 2.1 and 2.2.

3.4 Other Compensation ---- The Executive has been providing consulting services to the Company beginning December 15,
2012. The Company agrees to compensate the Executive at the rate of $30,000.00 per month during the intended consulting period
from December 15, 2011 to March 30, 2012

ARTICLE 4 : EFFECT OF TERMINATION AND CHANGE IN CONTROL ON COMPENSATION; ADDITIONAL
PAYMENTS

4.1 Defined Terms: For purposes of this Article 4, the following terms shall have the meanings indicated:

“Change in Control” means (i) a merger of Company with another entity, a consolidation involving Company, or the sale of
all or substantially all of the assets of Company to another entity if, in any such case, (A) the holders of equity securities of Company
immediately prior to such transaction or event do not beneficially own immediately after such transaction or event equity securities of
the resulting entity entitled to 50% or more of the votes then eligible to be cast in the election of directors generally (or comparable
governing body) of the resulting entity in substantially the same proportions that they owned the equity securities of Company
immediately prior to such transaction or event or (B) the persons who were members of the Board of Directors immediately prior to
such transaction or event shall not constitute at least a majority of the board of directors of the resulting entity immediately after such
transaction or event, (ii) the dissolution or liquidation of Company, (iiil) when any person or entity, including a “group” as
contemplated by Section 13(d)(3) of the Securities Exchange Act of 1934, as amended (the “Exchange Act”), acquires or gains
ownership or control (including, without limitation, power to vote) of more than 50% of the combined voting power of the outstanding
securities of, (A) if Company has not engaged in a merger or consolidation, Company, or (B) if Company has engaged in a merger or
consolidation, the resulting entity, or (iv) as a result of or in connection with a contested election of directors, the persons who were
members of the Board of Directors immediately before such election shall cease to constitute a majority of the Board of Directors. For
purposes of the preceding sentence, (1) “resulting entity” in the context of a transaction or event that is a merger, consolidation or sale
of all or substantially all assets shall mean the surviving entity (or acquiring entity in the case of an asset sale) unless the surviving
entity (or acquiring entity in the case of an asset sale) is a subsidiary of another entity and the holders of common stock of Company
receive capital stock of such other entity in such transaction or event, in which event the resulting entity shall be such other entity, and
(2) subsequent to the consummation of a merger or consolidation that does not constitute a Change in Control, the term “Company”
shall refer to the resulting entity and the term “Board of Directors” shall refer to the board of directors (or comparable governing
body) of the resulting entity.




“Change in Control Benefits” means (i) a lump sum cash payment equal to the sum of: (A) 2.99 times Executive’s annual
base salary at the rate in effect under paragraph 3.1 on the date of termination of Executive’s employment (or, if higher, Executive’s
annual base salary in effect immediately prior to the Change in Control), (B) 2.99 times the higher of (1) Executive’s highest annual
bonus paid during the three most recent fiscal years or (2) Executive’s Target Bonus (deemed to be 150% of base salary for this
purpose) for the fiscal year in which Executive’s date of termination occurs, and (C) any bonus that Executive has earned and accrued
as of the date of termination of Executive’s employment which relates to periods that have ended on or before such date and which
have not yet been paid to Executive by Company; (ii) all of the outstanding stock options, restricted stock awards and other equity
based awards granted by Company to Executive shall become fully vested and immediately exercisable in full on the date of
termination of Executive’s employment; (iii) if such Change in Control occurs within twelve months of the Employment Date an
additional $2,000,000 lump sum payment and (iv) Health Coverage for a period of 36 months following a Change in Control.

“Health Coverage” means that if Executive elects to continue coverage for himself or his eligible dependents under
Company’s group health plans pursuant to the Consolidated Omnibus Budget Reconciliation Act of 1985, as amended (“COBRA”),
then during the required period of COBRA continuation coverage with respect to Executive’s termination of employment from
Company (but no more than eighteen months) (the “COBRA Period”), Company shall promptly reimburse Executive on a monthly
basis for the difference between the amount Executive pays to effect and continue such coverage and the employee contribution
amount that active senior executive employees pay for the same or similar coverage under Company’s group health plans. Further, if
Executive has continued his COBRA coverage throughout the COBRA Period, then, for the thirty-six-month period beginning on the
day immediately following the last day of the COBRA Period (the “Extended Coverage Period”), Company shall provide Executive
(and his eligible dependents) with health benefits substantially similar to those provided under its group health plans for active
employees for the remainder of the Extended Coverage Period at a cost to Executive that is no greater than the cost of COBRA
coverage; provided, however, that such health benefits shall be provided to Executive through an arrangement that satisfies the
requirements of sections 105 and 106 of the Code such that the benefits or reimbursements under such arrangement are not includible
in Executive’s income. Notwithstanding the preceding provisions of this paragraph, Company’s obligation to reimburse Executive
during the COBRA Period and to provide health benefits to Executive during the Extended Coverage Period shall immediately end if
and to the extent Executive becomes eligible to receive health plan coverage from a subsequent employer (with Executive being
obligated hereunder to promptly report such eligibility to Company). “Termination Benefits” means (i) a lump sum cash payment
equal to the sum of: (A) 2.99 times Executive’s annual base salary at the rate in effect under paragraph 3.1 on the date of termination
of Executive’s employment, (B)2.99 times the higher of (1) Executive’s highest annual bonus paid during the three most recent fiscal
years or (2) Executive’s Target Bonus (deemed to be 150% of base salary for this purpose) for the fiscal year in which Executive’s
date of termination occurs, and (C) any bonus that Executive has earned and accrued as of the date of termination of Executive’s
employment which relates to periods that have ended on or before such date and which have not yet been paid to Executive by
Company; (iii) ) all of the outstanding stock options, restricted stock awards and other equity based awards granted by Company to
Executive shall become fully vested and immediately exercisable in full on the date of termination of Executive’s employment (iv) a
lump sum payment of $2,000,000 if such termination occurs within twelve months following the Employment Date and (v) Health
Coverage.

4.2 Termination By Expiration: If Executive’s employment hereunder shall terminate upon expiration of the term provided in
Article 2 hereof because either party has provided the notice contemplated in such paragraph, then all compensation and all benefits to
Executive hereunder shall continue to be provided until the expiration of such term and such compensation and benefits shall
terminate contemporaneously with termination of his employment.




4.3 Termination By Company: If Executive’s employment hereunder shall be terminated by Company prior to expiration of
the term provided in paragraph 2.1, then, upon such termination, regardless of the reason therefor, all compensation and benefits to
Executive hereunder shall terminate contemporaneously with the termination of such employment; provided, however, that, subject to
paragraph 4.8 below, if such termination shall be for any reason other than those encompassed by paragraph 2.1(i), 2.1(ii), 2.1(iii) the
Company shall provide Executive with the Termination Benefits, except that if Executive is entitled to the Change in Control Benefits
pursuant to paragraph 4.5 as a result of such termination, then Executive will not receive the Termination Benefits provided by
Company under this paragraph. All lump sum cash payments due to Executive pursuant to the preceding sentence shall be paid to
Executive within five business days of the date Executive’s release pursuant to paragraph 4.8 becomes irrevocable.

4.4 Termination By Executive: If Executive’s employment hereunder shall be terminated by Executive prior to expiration of
the term provided in paragraph 2.1, then, upon such termination, regardless of the reason therefor, all compensation and benefits to
Executive hereunder shall terminate contemporaneously with the termination of such employment provided, however, that, subject to
paragraph 4.8 below, if such termination occurs for Good Reason, then Company shall provide Executive with the Termination
Benefits, except that if Executive is entitled to the Change in Control Benefits pursuant to paragraph 4.5 as a result of such
termination, then Executive will not receive the Termination Benefits provided by Company under this paragraph. All lump sum cash
payments due to Executive pursuant to this paragraph shall be paid to Executive within five business days of the date Executive’s
release pursuant to paragraph 4.8 becomes irrevocable.

4.5 Change in Control Benefits: If Executive’s employment is terminated pursuant to paragraph 2.1(vi) or paragraph 2.2(i) in
connection with, based upon, or within 12 months after, a Change in Control, then Company shall provide Executive with the Change
in Control Benefits. Any lump sum cash payment due to Executive pursuant to the preceding sentence shall be paid to Executive
within five business days of the date of Executive’s termination of employment with Company.

4.6 Certain Delayed Payments: Notwithstanding any provision of this Agreement to the contrary, if the payment of any
amount or benefit under this Agreement would be subject to additional taxes and interest under Section 409A of the Code because the
timing of such payment is not delayed as provided in Section 409A(a)(2)(B)(i) of the Code and the regulations thereunder, then any
such payment or benefit that Executive would otherwise be entitled to during the first six months following the date of Executive’s
termination of employment shall be accumulated and paid or provided, as applicable, on the date that is six months after the date of
Executive’s termination of employment (or if such date does not fall on a business day of Company, the next following business day
of Company), or such earlier date upon which such amount can be paid or provided under Section 409A of the Code without being
subject to such additional taxes and interest. If the provisions of the preceding sentence become applicable such that the payment of
any amount is delayed, any payments that are so delayed shall accrue interest on a non-compounded basis, from the date of
Executive’s termination of employment to the actual date of payment, at the prime or base rate of interest announced by JPMorgan
Chase Bank (or any successor thereto) at its principal office in New York on the date of such termination (or the first business day
following such date if such termination does not occur on a business day) and shall be paid in a lump sum on the actual date of
payment of the delayed payment amount. Executive hereby agrees to be bound by Company’s determination of its “specified
employees” (as such term is defined in Section 409A of the Code) in accordance with any of the methods permitted under the
regulations issued under Section 409A of the Code.

4.7 Additional Payments by Company: (i) In the event that any payments or benefits made or provided to or for the benefit of
Executive in connection with this Agreement, or Executive’s employment with Company or the termination thereof (the “Payments”)
are determined to be subject to the excise tax imposed by Section 4999 of the Code or any interest or penalties with respect to such
excise tax (such excise tax, together with any such interest and penalties, are collectively referred to as the “Excise Tax”), Company
shall pay to Executive an additional payment (a “Gross-up Payment”) in an amount such that after payment by Executive of all taxes
(including any interest and penalties imposed with respect to such taxes) including any Excise Tax imposed on any Gross-up Payment,
Executive retains an amount of the Gross-up Payment equal to the Excise Tax imposed upon the Payments. The Gross-up Payment
attributable to a particular Payment shall be made at the time such Payment is made; provided, however, that in no event shall the
Gross-up Payment be made later than the end of Executive’s taxable year next following Executive’s taxable year in which Executive
remits the related taxes. The determination of whether the Payments are subject to the Excise Tax and, if so, the amount of the
Gross-Up Payment, shall be made by a nationally recognized United States public accounting firm that has not, during the two years
preceding the date of its selection, acted in any way on behalf of Company or any of its affiliates; provided, however, that if the
accounting firm has determined that Section 4999 does not apply, and the Internal Revenue Service claims that Section 4999 applies
to the Payments (or any portion thereof), then Section 4.6(ii) shall be applicable.




(i1) Executive shall notify Company in writing of any claim by the Internal Revenue Service that, if
successful, would require the payment by Company of a Gross-Up Payment. Such notification shall be given as soon as
practicable but no later than ten (10) business days after Executive is informed in writing of such claim and shall apprise
Company of the nature of such claim and the date on which such claim is requested to be paid. Executive shall not pay such claim
prior to the expiration of the thirty (30) day period following the date on which he gives such notice to Company (or such shorter
period ending on the date that any payment of taxes with respect to such claim is due). If Company notifies Executive in writing
prior to the expiration of such period that it desires to contest such claim, Executive shall:

(A) give Company any information reasonably requested by Company relating to such claim,

(B) take such action in connection with contesting such claim as Company shall reasonably
request in writing from time to time, including, without limitation, accepting legal representation with respect to such claim
by an attorney reasonably selected by Company,

(C) cooperate with Company in good faith in order effectively to contest such claim,

(D) permit Company to participate in any proceedings relating to such claim, and provided,
however, that Company shall bear and pay directly all costs and expenses (including additional interest, penalties,
accountant’s and legal fees) incurred in connection with such contest and shall indemnify and hold Executive harmless, on an
after-tax basis, for any Excise Tax or income tax (including interest and penalties with respect thereto) imposed as a result of
such representation and payment of costs and expenses. Without limitation on the foregoing provisions of this subsection,
Company shall control all proceedings taken in connection with such contest and, at its sole option, may pursue or forgo any
and all administrative appeals, proceedings, hearings and conferences with the taxing authority in respect of such claim and
may, at its sole option, either direct Executive to pay the tax claimed and commence a proceeding to obtain a refund or
contest the claim in any permissible manner, and Executive agrees to prosecute such contest to a determination before any
administrative tribunal, in a court of initial jurisdiction and in one or more appellate courts, as Company shall determine;
provided, however, that if Company directs Executive to pay such claim and seek a refund, Company shall advance the
amount of such payment to Executive, on an interest-free basis, and shall indemnify and hold Executive harmless, on an
after-tax basis, from any Excise Tax or income tax (including interest or penalties with respect thereto) imposed with respect
to such advance or with respect to any imputed income with respect to such advance; and further provided that any extension
of the statute of limitations relating to payment of taxes for the taxable year of Executive with respect to which such
contested amount is claimed to be due is limited solely to such contested amount. Furthermore, Company’s control of the
contest shall be limited to issues with respect to which a Gross-Up Payment would be payable hereunder, and Executive shall
be entitled to settle or contest, as the case may be, any other issue raised by the Internal Revenue Service or any other taxing
authority.

(iii) If, after the receipt by Executive of an amount advanced by Company pursuant to the foregoing,
Executive becomes entitled to receive any refund with respect to such claim, Executive shall (subject to Company’s complying
with the requirements of the foregoing) promptly pay to Company the amount of such refund (together with any interest paid or
credited thereon after taxes applicable thereto). If, after the receipt by Executive of an amount advanced by Company pursuant to
the previous subsection, a determination is made that Executive shall not be entitled to any refund with respect to such claim and
Company does not notify Executive in writing of its intent to contest such denial of refund prior to the expiration of thirty (30)
days after such determination, such advance shall be forgiven and shall not be required to be repaid and the amount of such
advance shall offset, to the extent thereof, the amount of Gross-Up Payment required to be paid.




(iv) Notwithstanding the foregoing, Company may use reasonable tax planning options with respect to
Executive’s outstanding equity awards, if any, to mitigate the effects of the Excise Tax and Executive agrees to cooperate fully
with Company in using all available tax planning options with respect to Executive’s equity awards to mitigate the effects of the
Excise Tax; provided, however, Company shall ensure that Executive will receive additional equity awards and/or cash
consideration that is at least equal to the reduction, if any, in the value (on an after-tax basis) of Executive’s equity awards as a
result of Company’s implementation of such tax planning options; provided further, however, that Company shall bear and pay
directly or indirectly all costs and expenses (including additional interest and penalties) incurred in connection with using such tax
planning options and shall indemnify and hold Executive harmless, on an after-tax basis, for any Excise Tax or income tax,
including interest and penalties with respect thereto, imposed as a result of Company’s use of such tax planning options.

4.8 Release and Full Settlement: Anything to the contrary herein notwithstanding, as a condition to the receipt of Termination
Benefits under paragraph 4.3 or 4.4 hereof, Executive shall first execute a mutual release, in the form mutually agreed between the
Company and the Executive releasing the Board of Directors, Company, and Company’s parent corporation, subsidiaries, affiliates,
and their respective shareholders, partners, officers, directors, employees, attorneys and agents from any and all claims and from any
and all causes of action of any kind or character including, but not limited to, all claims or causes of action arising out of Executive’s
employment with Company or its affiliates or the termination of such employment, but excluding all claims to vested benefits and
payments Executive may have under any compensation or benefit plan, program or arrangement, including this Agreement. No Duty
to Mitigate Losses. Executive shall have no duty to find new employment following the termination of his employment under
circumstances which require Company to pay any amount to Executive pursuant to this Article 4. Except to the extent Executive
becomes eligible to receive health plan coverage from a subsequent employer as provided in paragraph 4.1 with respect to Health
Coverage, any salary or remuneration received by Executive from a third party for the providing of personal services (whether by
employment or by functioning as an independent contractor) following the termination of his employment under circumstances
pursuant to which this Article 4 apply shall not reduce Company’s obligation to make a payment to Executive (or the amount of such
payment) pursuant to the terms of this Article 4.

4.9 Other Benefits: This Agreement governs the rights and obligations of Executive and Company with respect to
Executive’s base salary and certain perquisites of employment. Except as expressly provided herein, Executive’s rights and
obligations both during the term of his employment and thereafter with respect to stock options, restricted stock, incentive and
deferred compensation, life insurance policies insuring the life of Executive, and other benefits under the plans and programs
maintained by Company shall be governed by the separate agreements, plans and other documents and instruments governing such
matters.

ARTICLE 5 : OWNERSHIP AND PROTECTION OF INFORMATION; COPYRIGHTS

5.1 Disclosure to Executive: Executive acknowledges that Company promises in this Agreement to disclose to Executive, or
place Executive in a position to have access to or develop, more detailed information concerning trade secrets or confidential
information of Company and its affiliates; and/or entrust Executive with business opportunities of Company and its affiliates; and/or
place Executive in a position to develop business good will on behalf of Company and its affiliates. Executive acknowledges that this
information will be new to him and more detailed and extensive than that provided to him prior to his employment under this
Agreement.

5.2 Property of Company: All information, ideas, concepts, improvements, discoveries, and inventions, whether patentable or
not, which are conceived, made, developed or acquired by Executive, individually or in conjunction with others, during Executive’s
employment by Company (whether during business hours or otherwise and whether on Company’s premises or otherwise) which
relate to the business, products or services of Company or its affiliates shall be disclosed to Company and are and shall be the sole and
exclusive property of Company and its affiliates. Moreover, all documents, drawings, memoranda, notes, records, files,
correspondence, manuals, models, specifications, computer programs, E-mail, voice mail, electronic databases, maps and all other
writings or materials of any type embodying any of such information, ideas, concepts, improvements, discoveries, and inventions are
and shall be the sole and exclusive property of Company and its affiliates. Upon Executive’s termination of employment for any
reason, Executive shall deliver the same, and all copies thereof, to Company.




5.3 Patent and Copyright Assignment: Executive agrees to assign and transfer to Company or its designee, without any
separate remuneration or compensation, his entire right, title and interest in and to all Inventions and Works in the Field (as hereinafter
defined), together with all United States and foreign rights with respect thereto, and at Company’s expenses to execute and deliver all
appropriate patent and copyright applications for securing United States and foreign patents and copyrights on such Inventions and
Works in the Field, and to perform all lawful acts, including giving testimony and executing and delivering all such instruments, that
may be necessary or proper to vest all such Inventions and Works in the Field and patents and copyrights with respect thereto in
Company, and to assist Company in the prosecution or defense of any interference which may be declared involving any of said patent
applications or patents or copyright applications or copyrights. For purposes of this Agreement the words “Inventions and Works in
the Field” shall include any discovery, process, design, development, improvement, application, technique, program or invention,
whether patentable or copyrightable or not and whether reduced to practice or not, conceived or made by Executive, individually or
jointly with others (whether on or off Company’s premises or during or after normal working hours) while employed by Company;
provided, however, that no discovery, process, design, development, improvement, application, technique, program or invention
reduced to practice or conceived by Executive off Company’s premises and after normal working hours or during hours when
Executive is not performing services for Company, shall be deemed to be included in the term “Inventions and Works in the Field”
unless directly or indirectly related to the business then being conducted by Company or its affiliates or any business which Company
or its affiliates is then actively exploring.

5.4 No Unauthorized Use or Disclosure: Executive acknowledges that the business of Company and its affiliates is highly
competitive and that their strategies, methods, books, records, and documents, their technical information concerning their products,
equipment, services, and processes, procurement procedures and pricing techniques, the names of and other information (such as
credit and financial data) concerning their customers and business affiliates, all comprise confidential business information and trade
secrets which are valuable, special, and unique assets which Company and its affiliates use in their business to obtain a competitive
advantage over their competitors. Executive further acknowledges that protection of such confidential business information and trade
secrets against unauthorized disclosure and use is of critical importance to Company and its affiliates in maintaining their competitive
position. Executive hereby agrees that Executive will not, at any time during or after Executive’s employment by Company, make any
unauthorized disclosure of any confidential business information or trade secrets of Company and its affiliates, or make any use
thereof, except in the carrying out of Executive’s employment responsibilities hereunder. Company and its affiliates shall be third
party beneficiaries of Executive’s obligations under this paragraph. As a result of Executive’s employment by Company, Executive
may also from time to time have access to, or knowledge of, confidential business information or trade secrets of third parties, such as
customers, suppliers, partners, joint venturers, and the like, of Company and its affiliates. Executive also agrees to preserve and
protect the confidentiality of such third party confidential information and trade secrets to the same extent, and on the same basis, as
the confidential business information and trade secrets of Company and its affiliates. These obligations of confidence apply
irrespective of whether the information has been reduced to a tangible medium of expression (e.g., is only maintained in the minds of
Company’s employees) and, if it has been reduced to a tangible medium, irrespective of the form or medium in which the information
is embodied (e.g., documents, drawings, memoranda, notes, records, files, correspondence, manuals, models, specifications, computer
programs, E-mail, voice mail, electronic databases, maps and all other writings or materials of any type).

5.5 Assistance by Executive: Both during the period of Executive’s employment by Company and thereafter, Executive shall
assist Company and its affiliates and their respective nominees, at any time, in the protection of Company’s and its affiliates’
worldwide rights, titles, and interests in and to information, ideas, concepts, improvements, discoveries, and inventions, and their
copyrighted works, including without limitation, the execution of all formal assignment documents requested by Company and its
affiliates or their respective nominees and the execution of all lawful oaths and applications for applications for patents and
registration of copyright in the United States and foreign countries. The Company shall facilitate such assistance by enabling the
Executive to retain the laptop computer, cell phones and other such devices used during the course of his Employment.

5.6 Remedies: Executive acknowledges that money damages would not be sufficient remedy for any breach of this Article 5
by Executive, and Company shall be entitled to enforce the provisions of this Article 5 by terminating any payments then owing to
Executive under this Agreement and/or to specific performance and injunctive relief as remedies for such breach or any threatened
breach. Such remedies shall not be deemed the exclusive remedies for a breach of this Article 5, but shall be in addition to all remedies
available at law or in equity to Company and its affiliates, including the recovery of damages from Executive and Executive’s agents
involved in such breach and remedies available to Company and its affiliates pursuant to other agreements with Executive.




ARTICLE 6 : NON-COMPETITION OBLIGATIONS

6.1 Non-competition Obligations: In return for Company’s provision to Executive hereunder the trade secrets and
confidential information of Company and its affiliates relating to the business good will of Company and its affiliates, Company and
Executive agree to the provisions of this Article 6. Executive agrees that during the period of Executive’s non-competition obligations
hereunder, Executive shall not, directly or indirectly for Executive or for others, in any geographic area or market where Company or
its affiliates are conducting any business as of the date of termination of the employment relationship or have during the previous 12
months conducted any business, engage in any business that directly competes with the business of the Company.

This non-competition obligation shall apply during the period that Executive is employed by Company and shall continue for six
months following the termination of Executive’s employment. Executive understands that the foregoing restrictions may limit
Executive’s ability to engage in certain businesses anywhere in the United States during the period provided for above, but
acknowledges that Executive will receive sufficiently high remuneration and other benefits under this Agreement to justify such
restriction.

6.2 Reformation: It is expressly understood and agreed that Company and Executive consider the restrictions contained in
this Article 6 to be reasonable and necessary to protect the proprietary information of Company and its affiliates. Nevertheless, if any
of the aforesaid restrictions are found by a court having jurisdiction to be unreasonable, or overly broad as to geographic area or time,
or otherwise unenforceable, the parties intend for the restrictions therein set forth to be modified by such courts so as to be reasonable
and enforceable and, as so modified by the court, to be fully enforced.

ARTICLE 7 : MISCELLANEOUS

7.1 Notices: For purposes of this Agreement, notices and all other communications provided for herein shall be in writing and
shall be deemed to have been duly given when personally delivered or when mailed by United States registered or certified mail,
return receipt requested, postage prepaid, addressed as follows:

If to Company to: Hunt Global Resources, Inc.
24 Waterway Ave.
Suite 200
The Woodlands, Texas 77380
Attention: George Sharp

If to Executive to: Joseph S. Compofelice

or to such other address as either party may furnish to the other in writing in accordance herewith, except that notices or changes of
address shall be effective only upon receipt.

7.2 Applicable Law: This Agreement is entered into under, and shall be governed for all purposes by, the laws of the State of
Texas.

7.3 No Waiver: No failure by either party hereto at any time to give notice of any breach by the other party of, or to require
compliance with, any condition or provision of this Agreement shall be deemed a waiver of similar or dissimilar provisions or
conditions at the same or at any prior or subsequent time.




7.4 Severability: If a court of competent jurisdiction determines that any provision of this Agreement is invalid or
unenforceable, then the invalidity or unenforceability of that provision shall not affect the validity or enforceability of any other
provision of this Agreement and all other provisions shall remain in full force and effect.

7.5 Counterparts: This Agreement may be executed in one or more counterparts, each of which shall be deemed to be an
original, but all of which together will constitute one and the same Agreement.

7.6 Withholding of Taxes and Other Employee Deductions: Company may withhold from any benefits and payments made
pursuant to this Agreement all federal, state, city and other taxes as may be required pursuant to any law or governmental regulation or
ruling and all other normal employee deductions made with respect to Company’s employees generally.

7.7 Headings: The paragraph headings have been inserted for purposes of convenience and shall not be used for interpretive
purposes.

7.8 Gender and Plurals: Wherever the context so requires, the masculine gender includes the feminine or neuter, and the
singular number includes the plural and conversely.

7.9 Assignment: This Agreement shall be binding upon and inure to the benefit of Company and any successor of Company,
by merger or otherwise.

7.10 Term: This Agreement has a term co-extensive with the term of employment provided in Article 2. Termination shall
not affect any right or obligation of any party which is accrued or vested prior to such termination.

7.11 Entire Agreement: This Agreement constitutes the entire agreement of the parties with regard to the subject matter
hereof, and contains all the covenants, promises, representations, warranties and agreements between the parties with respect to
employment of Executive by Company. Without limiting the scope of the preceding sentence, all understandings and agreements
preceding the date of execution of this Agreement and relating to the subject matter hereof (other than the agreements described in
clause (i) of the preceding sentence) are hereby null and void and of no further force and effect. Any modification of this Agreement
will be effective only if it is in writing and signed by the party to be charged.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the 7 th day of February, 2012, to be effective
as of the Effective Date.

HUNT GLOBAL RESOURCES, INC.
By: /s/ George Sharp

Name: George Sharp
Title: Chief Executive Officer

EXECUTIVE

/s/ Joseph S. Compofelice
Joseph S. Compofelice
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Exhibit 10.2 Amended Employment Agreement of George Sharp
Amended Service Agreement

This Amended Service Agreement is intended to modify that certain “Service Agreement” dated October 5, 2009, between Hunt
Global Resources Inc., George T. Sharp and Crown Financial LLC.
Whereas the parties wish to add to and/or modify certain terms contained in the Service Agreement with additional and/or modified
terms that are to be effective beginning January 1, 2012 and continuing through December 31, 2012, the Parties hereby agree to the
following:

eMr. Sharp agrees to accept the responsibility and additional duties of Chairman of the Board.

oMr. Sharp agrees to reduce his monthly compensation by $15,000.00 per month for the duration of his contract.

oCrown Financial LLC agrees to accept the responsibility of providing all benefits to Mr. Sharp, such as; family health

insurance, disability, life insurance and other executive benefits, not to be paid by Hunt Global Resources, Inc.

Hunt Global Resources will pay the following on behalf of Mr. Sharp and Crown Financial LLC during the term of the contract for
business purposes:

Business Travel: Travel (with spouse when extended past three-days).
Business Expenses: All travel entertainment, cell phone, home office, etc.

Automobile(s) Continuation of lease on one automobile with a purchase option at the end of the lease term, plus a $1,000.00
purchase option on the company vehicle he is using now, including insurance for both.

Contract Beginning January 1, 2013 and continuing for twelve consecutive months through December 31, 2013, Mr. Sharp
Termination Fee: shall receive $35,000.00 per month, as a contract termination fee.

Final Issuance of ~Warrants that failed to be issued in 2011 to be issued, as approved by the Board of Directors in February 2012.
Warrants:

Signed this_7th day of February, 2012 and effective as of January 1, 2012.

/s/ George T. Sharp
George T. Sharp

Agreed by: Hunt Global Resources, Inc. Board of Directors

/s/ Jewel S. Hunt, Director /s/ Michael P. Horne
Jewel S. Hunt, Director Michael P. Horne

/s/ Lisa A. Hunt
Lisa A. Hunt, Director
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Exhibit 10.3 Form of loan agreement.

SIX MONTH NOTE &
SECURITY AGREEMENT

HUNT GLOBAL RESOURCES, INC., a Colorado Corporation located at 24 Waterway Avenue, Suite 200, The Woodlands,
Texas 77380, a Colorado corporation, hereinafter referred to as “'Debtor" in this note and security agreement, promises to pay to the
order of hereinafter referred to as *"Secured Party," the principal
amount of or so much as may be outstanding, together with interest on the unpaid principal balance.
Interest shall be calculated from the date of this note until paid.

Payment in full is due on_ August 7, 2012.
Interest is computed on a 365/365 simple interest basis.
Fixed Interest Rate

The interest rate on this note is ten percent (10%) per annum.
Grant of Security Interest

Debtor grants to Secured Party in this agreement, a security interest in its property, tangible and intangible, including but not
limited to: all accounts, now existing or subsequently arising; all contract rights of Debtor, now existing or subsequently arising; all
claims and causes of action, now existing or subsequently arising; all accounts receivable, now existing or subsequently arising; all
chattel paper, documents, and instruments related to accounts; all inventory, furniture, fixtures, equipment, and supplies now owned or
subsequently acquired; and the proceeds, products, and accessions of and to any and all of the foregoing (the “Collateral”).




This security interest is granted to secure the debt evidenced by this note and agreement and all costs and expenses incurred
by Secured Party in the collection of the debt.

Performance
Debtor agrees:

1. To pay all obligations when due and perform fully all of the Debtor's duties under and in connection with this note and
security agreement.

2. To keep the Collateral in good order and repair, to maintain it at Debtor's premises, to use the Collateral for its intended
purposes only, and to refrain from encumbering, selling, or leasing any of the Collateral, or permitting it to be encumbered, seized, or
transferred.

Default and Remedies of Secured Party

Default in payment or performance of any of the obligations or default under any agreement evidencing any of the
obligations is a default under this agreement. On default, the Secured Party may declare all obligations immediately due and payable
and will have the remedies of a secured party under the Texas Business and Commerce Code, as well as any other remedies existing
under applicable law or by agreement between the parties.

Upon default, including failure to pay upon final maturity, the total sum due under this note will bear interest from the date of
acceleration or maturity at the highest legal interest rate.

Acceleration

Debtor agrees that, if, at any time prior to the due date of this note as stated herein, Debtor shall sell any of its assets more specifically
known as Carbon Green or the Conroe Mining Lease, or should Debtor securitize the Conroe Mining Lease, then and in such case all
of the obligations of the Debtor will, at the option of the Secured Party, become due and payable immediately without demand or
notice.

Premium
In addition to the principal and interest accrued herein, Debtor agrees to pay Secured Party the following premium:

a.) 5% of the principal amount stated herein if the note is paid in full within 60-days from the date of
execution, on or before April 7, 2012;

b.) 7.5% of the principal amount stated herein if the note is paid in full within 90-days from the date of
execution, after April 7, 2012 and on or before May 7, 2012; or

c.) 10% of the principal amount if the note is paid in full within 180-days from the date of execution, after

May 7. 2012.

General Provisions

This agreement contains the entire understanding of Debtor and Secured Party. Its provisions are to be governed by and
interpreted in accordance with Texas law.

If the payment obligation under this Note is not paid when due, the Borrower agrees to pay all costs of collection, including
reasonable attorney fees, whether or not a lawsuit is commenced as part of the collection process.

It is the intention of the Debtor and the Secured Party to conform strictly to the usury laws applicable to the Secured Party.
Accordingly, if the transactions contemplated hereby would be usurious under applicable law then, in that event, notwithstanding
anything to the contrary herein, it is agreed as follows: (i) the aggregate of all consideration which constitutes interest under applicable
law and is contracted for, taken, reserved, charged or received under the note or otherwise in connection with the note shall under no
circumstances exceed the maximum amount allowed by such applicable law, and any excess shall be credited by the Secured Party on
the principal amount of the note (or, if the principal amount of the note shall have been paid in full, refunded to the Debtor); and (ii) in
the event that the maturity of the note is accelerated or in the event of any required or permitted prepayment, then such consideration
that constitutes interest under law applicable to the Secured Party may never include more than the maximum amount allowed by such
applicable law, and excess interest, if any, provided for herein or otherwise shall be canceled automatically as of the date of such
acceleration or prepayment and, if theretofore paid, shall be credited by the Secured Party on the principal amount of the note (or, if
the principal amount of the note shall have been paid in full, refunded by the Secured Party to the Debtor). All calculations made to
compute the rate of interest that is contracted for, taken, reserved, charged or received herein or otherwise in connection with the note
shall, for the purpose of determining whether such rate exceeds the maximum amount allowed by law applicable to the Secured Party,
be made, to the extent permitted by such applicable law, by amortizing, prorating and spreading in equal parts during the period of the
full stated term herein all interest at any time contracted for, taken, reserved, charged or received by the Secured Party in connection
therewith. To the extent that the maximum nonusurious rate is determined by the laws of the State of Texas, the maximum



nonusurious rate shall be determined by reference to the indicated rate ceiling (as defined and described in the Texas Finance Code, as
amended) at the applicable time in effect.




EXECUTED by the Debtor on February 7, 2012.

DEBTOR:

HUNT GLOBAL RESOURCES, INC.

BY:

Printed
Name:
Its:
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Exhibit 10.4 Form of stock receipt.

February 7, 2012
Re: Issuance of Hunt Global Resources, Inc. (a Colorado Corporation) Common Shares

Dear Shareholder:

Thank you for your recent investment in our company. As you know, you are entitled to receive shares in our company, as partial
consideration for your recent loan. Within ten (10) days from the date the loan funds, we will make a request to our transfer agent to
issue those shares directly to you.

Please review the information set out below and complete any blank spaces so that our records are complete. Once you have
completed your review, please sign in the space indicated before a notary public signifying your acceptance and approval.

We will provide you with a fully executed copy of this letter to retain with your records.

Very truly yours,

George T. Sharp
Chief Executive Officer
STATE OF
TEXAS §

COUNTY OF
MONTGOMERY §

SUBSCRIBED AND SWORN
TO before me by

George T. Sharp, on this the
_7th day of

February, 2012.

Notary Public in and for the
State of Texas

Number of shares to be issued (in one certificate)

Name to be listed on Certificate:

SS# or EIN

Address for Stock Delivery:
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Exhibit 99.1 Press release.

Hunt Global Resources Announces Changes to the Board of Directors, Appointment of Joseph S. Compofelice as President and
Closing of New Debt Agreement

Press Release: Hunt Global Resources, Inc
HOUSTON--(BUSINESS WIRE)—February 8, 2012

Hunt Global Resources, Inc. (OTCBB:HGCO.OB - News) today announced the following changes to its Board of Directors and
appointment of Joseph S. Compofelice, as the President and a Director of the Company:

eLisa A. Hunt, Jewel S. Hunt V and Michael P. Horne have resigned from the Board of Directors, effective immediately.
oGeorge T Sharp, CEO of Hunt has been appointed to the additional role of Chairman of the Board.
eManfred Sternberg has been appointed to the Board of Directors, effective immediately.

Commenting on the changes, Mr. George Sharp, Chairman and CEO, said, “We greatly appreciate the role of Jewel and Lisa Hunt, as
the founders of the Company and for their service to the Company for the last four years. We have an outstanding platform of frac
assets and we plan to move forward to develop Hunt into one of the premier suppliers of frac sand to the oil and gas business. Michael
Horne continues in his capacity as the Chief Financial Officer of the Company. Mr. Sternberg has provided legal service to the
Company for several years and is intimately familiar with the Company. In 2012, the Company plans to implement further
improvements toward 'best practices' in its Corporate Governance policies and procedures.”

Mr. Sharp continued, “We are especially fortunate to attract Joe Compofelice to the Company. Mr. Compofelice comes to us with over
35 years of operating, financial and general management experience in the oilfield services industry. Mr. Compofelice has served in
executive positions in numerous companies including Trico Marine Service, NL Industries, CompX International, Smith International
and has served on the Board of Directors of seven public companies over the last twenty years. Mr. Compofelice has extensive
investment banking experience in IPOs, secondary equity offerings, debt offerings and private placements.” Mr. Compofelice’s
appointment as President is effective immediately and he will join the Board of Directors of the Company prior to March 30, 2012.

The Company also reported that it has completed a private placement of $3.0 million of Secured Short Term Notes with a group of
investors. The Notes have a term of six months, bear interest at a rate of 10% per annum with a premium payment of between 5% of
the face amount and 10% of the face amount if paid off early. The Company has currently drawn down $2.6 million of the $3.0
million.

ABOUT HUNT GLOBAL RESOURCES, INC:

Hunt Global Resources, Inc. (OTCBB:HGCO.OB - News) is a natural resource company focusing on the development of “frac” sands,
which is an essential component of the production of oil and gas, especially the production of oil and gas from “unconventional” gas
shales. The primary assets of the Company include the exclusive right to acquire the mining rights to over 900 acres of land containing
an estimated 100 million ton reserve of Northern Jordan White sand, which is considered the premier raw sand in the “fracking”
industry. Additionally, the Company’s current holding includes the mining rights to 350 acres in Conroe, Texas, containing frac sand
deposits of approximately 21 million tons and an additional 20 million tons of sand for other industrial uses. For more information
visit www.huntglobalresources.com.




NOTICE REGARDING FORWARD-LOOKING STATEMENTS

The statements in this press release that are not historical statements, including statements regarding future financial and operating
performance, are forward-looking statements within the meaning of the federal securities laws, as defined in Section 27A of the
United States Securities Act of 1933, as amended and Section 21E of the Securities Exchange Act of 1934, as amended. These
statements are subject to numerous risks and uncertainties, many of which are beyond the company’s control, which could cause
actual results to differ materially from the results expressed or implied by the statements. These risks and uncertainties include, but are
not limited to: results of actions by third parties, including governmental agencies; changes in the demand for or price of oil and/or
natural gas can be significantly impacted by weakness in the worldwide economy; protection of intellectual property rights;
compliance with environmental laws; changes in government regulations and regulatory requirements, particularly those related to oil
and natural gas exploration, radioactive sources, explosives, chemicals, hydraulic fracturing services and climate-related initiatives;
compliance with laws related to income taxes and assumptions regarding the generation of future taxable income; weather-related
issues; changes in capital spending by customers; delays or failures by customers and others to make payments owed to us;
impairment of oil and natural gas properties; structural changes in the oil and natural gas industry; retaining key personnel and
maintaining a highly skilled workforce; and integration of acquired businesses and operations of joint ventures. Hunt’s Form 10-K for
the year ended December 31, 2010, Form 10-Q for the quarter ended September 30, 2011, recent Current Reports on Form 8-K, and
other Securities and Exchange Commission filings discuss some of the important risk factors identified that may affect Hunt's
business, results of operations, and financial condition. Hunt undertakes no obligation to revise or update publicly any
forward-looking statements for any reason.
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